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Introduction | Tīmatanga Kōrero 

He Whānau Manaaki o Tararua (He Whānau Manaaki) is committed to the protection and wellbeing 
of children, whanau, employees and volunteers in all its services and sites. The risk to these groups, in 
all Whānau Manaaki communities, from COVID-19 is regularly assessed, using a robust Health Risk 
Assessment (HRA) process, to determine whether vaccination against COVID-19 will be a requirement 
for any groups.  

Applies To | Ko Wai Whakahāngaitia 

This policy applies to all Whānau Manaaki employees, volunteers, and contractors and all TONIs (Etu 
Ao Homebased Educators) and members of TONIs’ households who are 12 years old or over.   

Definitions | Tautuhi 

“Vaccinated” means having received at least 2 doses of the primary course of a COVID-19 vaccine 
approved by the New Zealand Ministry of Health.   

“Booster” means a third, or subsequent dose (after primary course) of a COVID-19 vaccine approved 
by the New Zealand Ministry of Health.   

“Evidence” means documentation – either electronic or in hard copy – which shows the person’s 
name, date of birth, the date they received the vaccine, and the type of vaccine.   

General Principles | Mātāpono Whānui 

1. The HRA - undertaken in April 2022 to assess the risk of COVID-19 in kindergarten communities
shows that risk factors associated with the contracting and spreading of COVID-19 are present
and remain high for some roles.

2. However, currently neither the advice of government, nor the HRA show a strong case for
compulsory vaccination. Both are consistent however, in the assertion that vaccination offers
strong protection and should continue to be strongly encouraged, alongside other mitigating
factors such as the Public Health Measures recommended and/or required by the Ministry of
Health.

3. Consequently:

3.1. He Whānau Manaaki will not require compulsory COVID-19 vaccination for any current or
future employees, volunteers or contractors. 

3.2. Full Vaccination, and boosters, against COVID-19 will be strongly encouraged for all groups. 
This will include continuing to notify staff of when their boosters are due and providing 
opportunities for staff to access vaccinations with minimal inconvenience or cost to them.  

3.3. Public Health Measures will be in place in all services (including Head/Management Offices) 
to mitigate the risks associated with COVID-19 for employees, children and communities. 
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4. He Whānau Manaaki will continue to ask for evidence of vaccination and boosters against COVID-
19 from its current and future employees and will keep records of vaccination status, where this 
is provided.  Evidence and records will be maintained with the strictest privacy measures in place.  
Employees will be advised that they are not legally required to be vaccinated, or to provide 
evidence if they do not wish to.   

5. Requirements and advice from the Ministry of Health, the Ministry of Education and/or reputable 
experts/research, related to COVID-19 and its impact and risk in our communities and for our 
employees, will be regularly sought and considered in the review of this policy.   

6. Changes in the legislative requirements, Covid Protection Framework Setting or significant 
environmental changes will trigger a review of this policy. 

Related Procedures or Processes and Documents | Pākanga Tukanga me Pukapuka 

• He Whānau Manaaki Covid Risk Assessment – Independent Report 
• He Whānau Manaaki Privacy Policy  

Policy Review Cycle | Kaupapa Arotake Hurihanga 

This policy is to be reviewed every three months. Whānau Manaaki may amend or cancel this policy 
or introduce a new policy, as it considers it necessary within the current cycle of the policy. Any 
amendments will be considered by the He Whānau Manaaki Senior Leadership Team and will be 
approved by the Board. The policy will continue on the same review cycle.  


